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Introduction:
Wolfe Tones GAC is committed to maintaining a safe, respectful, and inclusive online environment for all individuals associated with our association. This social media harassment policy outlines our guidelines and expectations regarding the prevention and response to harassment on social media platforms. We encourage responsible and respectful online interactions while prohibiting any form of harassment.
Definition of Harassment:
Harassment on social media refers to any unwelcome or offensive behaviour, whether direct or indirect, that targets an individual or group based on protected characteristics, including but not limited to age, gender, race, ethnicity, disability, sexual orientation, or any other legally protected status. Harassment includes, but is not limited to, derogatory comments, personal attacks, threats, bullying, intimidation, stalking, hate speech, or any other form of behaviour that creates a hostile, demeaning, or offensive online environment.
Guidelines:
1. Respectful Communication:
· All individuals associated with Wolfe Tones GAC are expected to communicate online in a respectful and considerate manner.
· Avoid engaging in or promoting any form of harassment, including but not limited to derogatory language, personal attacks, threats, or discriminatory comments.
· Treat others with respect, even if you disagree with their opinions or views.
2. Confidentiality and Privacy:
· Respect the confidentiality and privacy of others when using social media platforms.
· Do not disclose or share personal or confidential information about individuals without their explicit consent.
· Obtain permission before posting or sharing personal information, photos, or videos involving others.
3. Prohibited Content:
· Do not post or share content that is harassing, defamatory, abusive, discriminatory, sexually explicit, or otherwise offensive.
· Avoid sharing content that may promote violence, hate speech, or illegal activities.
· Refrain from engaging in cyberbullying or online stalking of any individual.
4. Reporting Harassment:
· If you witness or experience harassment on social media platforms related to Wolfe Tones GAC, report it promptly.
· Take screenshots or gather evidence of the offensive content for documentation purposes.
· Report the incident to the social media platform as well, following their reporting guidelines.
5. Association Response:
· Wolfe Tones GAC takes all reports of harassment seriously and will investigate them promptly and impartially.
· The association will provide support to the individual(s) who reported the incident and take appropriate actions based on the findings.
· Actions may include warning the offender, restricting their access to association-related social media accounts, or pursuing further disciplinary measures.
6. Consequences of Harassment:
· Harassment on social media may result in disciplinary actions, including warnings, suspension, or termination, depending on the severity and frequency of the offense.
· The association reserves the right to take legal action if the harassment involves illegal activities or poses a significant threat to individuals' safety.
7. Policy Dissemination and Review:
· This social media harassment policy will be communicated to all members, coaches,  and volunteers associated with Wolfe Tones GAC.
· The policy will be periodically reviewed and updated to ensure its effectiveness and compliance with relevant regulations.
